
JOB DESCRIPTION
	JOB TITLE:  Field Engineer

	REPORTS TO: Superintendent

	FLSA STATUS: Exempt


GENERAL POSITION PURPOSE: The Field Engineer is responsible for assisting the Superintendent and/or Project Manager in planning construction procedures, specifications, work schedules, and material needs. Additionally, they will supervise and coordinate activities of subcontractors and field craft workers on job sites.
DUTIES AND RESPONSIBILITIES 
· Ensuring that work progresses according to schedule, that material and equipment are delivered to the work site on time, and that the activities of the various workers do not interfere with one another while maintaining quality control and safety.
· Site coordination and management of subcontractors and trade partners to achieve optimum performance and productivity
· Coordinate site testing and inspection efforts

· Manage CPM schedules, including preparation of detailed short-term schedules and ensuring all activities take place on or ahead of scheduled dates

· Inspection of Contractor or (Sub)Contract operations to ensure compliance with Contract

· Develop, implement and maintain quality control plan

· Develop, implement and maintain site logistics plan

· Prepare and submit project daily reports as required.

· Attend and participate in project meetings, including subcontractor meetings

· Demonstrate commitment to a safe and injury free work environment through own actions and mentoring others 

· Maintain good relationships with internal and external clients, including representatives of Owner and Architect/Engineer

· Monitor project budget and costs
· Keep Superintendent, Senior Project Manager, and/or Project Manager fully informed on the field status of the project, particularly in regard to costs, schedule, quality, safety and problem issues.

· Assist in bidding opportunities and preconstruction services by performing constructability reviews and providing input on costs, scheduling and pre-planning activities.

· Demonstrate commitment to a safe and injury free work environment through own actions and mentoring others 

· Demonstrate a commitment to and promotion of a diverse and inclusive work environment

· Commitment to Absher’s values:

· We care about people

· We are servant leaders

· We do things right

· We do right things
PREFERRED QUALIFICATIONS 

· Proficiency in technical and software platforms   
· Understanding of construction industry
· Demonstrates attention to detail

· Commitment to meeting deadlines

· Strong written and verbal communication skills including reading, writing, understanding and communicating clearly, effectively and professionally

· Ability to read drawings and specifications

· Functions effectively as part of a team

· Dependable and ability to maintain discretion and confidentiality at all times

· Ability to understand and follow directions

· Good time management skills and organizational skills. Meets or exceeds specific deadlines, project schedules or other requirements
· Takes initiative. Makes professional, educated and sensible decisions
· Can effectively develop, maintain and communicate schedules
PREFERRED EDUCATION AND/OR EXPERIENCE

· Bachelor’s Degree in Construction Management or Engineering or Construction Management Certificate (experience can substitute for education).

· Entry-level to 3 years of industry experience

· OSHA 30 certification

· First Aid/CPR certification

WORK ENVIRONMENT/JOB CONDITIONS 

This position requires frequent walking, standing, bending, and reaching.  He/she must be able to navigate the jobsite and must comply with all Company safety requirements in the office and on the jobsite.  Heavy equipment may be used and he/she needs to be able to lift weighty objects. 

To perform this job successfully, an individual must be able to perform each essential function satisfactorily. The responsibilities, qualifications, and work conditions described here are representative of the physical and mental knowledge, skills and/or abilities required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. This description is not intended to be a complete list of all responsibilities, duties and skills required to personnel assigned this classification. Duties and responsibilities may be added or changed as deemed appropriate by management at any time.
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